Sample communication about health care reform to your employees

Health Care Reform and Your Benefits
As you know, the President has signed into law a comprehensive health care reform package. We know you have questions about health care reform and how the legislation will impact your benefits. Keep in mind, reform issues are still open to interpretation and need to be ironed out over the coming years. Some things will take effect quickly but many of the major provisions will be implemented after further consideration.

We are working with our benefits consultants at Digital Insurance, the nation’s leading employee benefits agency for small businesses and mid-sized companies, to understand the mandates and how it will best benefit you and our business. Be assured we will continue to provide a competitive benefits package to support your health and wellness -- today and in the future.

Your benefits require your active involvement to get the most from your plan. While we evaluate the legislation, please focus on your health and well-being. Remember to schedule your annual physical and make sure you and your family are getting the preventive care needed. Check out our Wellness Resource Center at www.digitalinsurance.com (visit the Resource Center on the site to locate the wellness program). [NOTE to Employer: Edit the above paragraph to focus on your wellness objectives for the year or other business specifics.]
Again, we will share more details with you as they become available. In the meantime, please direct your benefits-related questions to Digital’s Customer Advocate Center at 866-736-6640.
Sincerely,

Business Owner
